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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AL- AVEEN COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Ranesh K

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08022112478
Mobile no. 9845557580

Registered Email

al aneenbed@edi ffmai | . com

Alternate Email

sudhaal aneen1990@nai | . com

Address Near Lal bagh Main gate, Hosur Road,
Bangal ore

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560025




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Parveen Taj .M

Phone no/Alternate Phone no.

08022112478

Mobile no.

9448311663

Registered Email

al aneenbed@edi ffmai |l . com

Alternate Email

sudhaal aneen1990@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://assessnentonline. haac.gov.in
[public/index. php/ postaccreditation/gen
erat eHTM._aqgar/ eyJpdi | 61 K9k SOEOYnkwWW\Da
OXg3NVpUenF6Y1E9PS| sl nZhbHWI || oi N2xgcnl
PZ

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.confile/d/ 1Fnby3r
p71 EU8si TgVGBTI pGzvWK6WLcn vi ew?usp=sha

ring

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
1 A 3.03 2013 23- Mar - 2013 22- Mar-2018
6. Date of Establishment of IQAC 18- May- 2019

7. Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generateHTML_aqar/eyJpdiI6Ik9kS0E0YnkwWW9aOXg3NVpUemF6Y1E9PSIsInZhbHVlIjoiN2xqcnlPZ
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generateHTML_aqar/eyJpdiI6Ik9kS0E0YnkwWW9aOXg3NVpUemF6Y1E9PSIsInZhbHVlIjoiN2xqcnlPZ
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generateHTML_aqar/eyJpdiI6Ik9kS0E0YnkwWW9aOXg3NVpUemF6Y1E9PSIsInZhbHVlIjoiN2xqcnlPZ
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generateHTML_aqar/eyJpdiI6Ik9kS0E0YnkwWW9aOXg3NVpUemF6Y1E9PSIsInZhbHVlIjoiN2xqcnlPZ
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generateHTML_aqar/eyJpdiI6Ik9kS0E0YnkwWW9aOXg3NVpUemF6Y1E9PSIsInZhbHVlIjoiN2xqcnlPZ
https://drive.google.com/file/d/1Fm6y3rp7IEU8siTgVG8TIpGzvWX6W1cm/view?usp=sharing
https://drive.google.com/file/d/1Fm6y3rp7IEU8siTgVG8TIpGzvWX6W1cm/view?usp=sharing
https://drive.google.com/file/d/1Fm6y3rp7IEU8siTgVG8TIpGzvWX6W1cm/view?usp=sharing

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Val ue Added Course: Life 16-Jan- 2020 47
Skill devel opnent

Conpet eti ve Exans:
Orientation and cl asses
conduct ed

02- Sep- 2019 47

Free Mega Heal th Check Up
Event

05- Sep- 2019 97

Certificate course on
Handwriting

15- Nov- 2019 47

Denonstrati on and
Workshop on life skills

18- Jan- 2020 97

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpNbCtBcjgySThPREx4Wm9qZ3F5M0E9PSIsInZhbHVlIjoiZFNPSDNGYkpSM0NNODdvTkJrcDYraVVCSFRQSHdFNEh3UVBEUkRxZzFGYml2T2x2WXJPUStGVzQ5dEo2WVlBQnNnRk9kajhYRWNwQlkwVjJSMUFNT2lCemF6MFk0YnlYN3N6M0FnS1JFVGM9IiwibWFjIjoiYWVlZDg4NGEyZjE5ZGU4NWE5Yzg3NTI5ZGMyNDUxYmQzNzE0ZjllNjZjZDMxMzI3MTBlZmE3YmFmMDVjNDc3OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZzMTVwMS93VFFxbUhWUm5QdnFndFE9PSIsInZhbHVlIjoiazRPbFJDc1NKZ3YwRktKWFAxM2QwSCt5OHNTeEZCYk41eEQrVXBraVV1azZTSEZPSXNjUmsyM1dFOFE3UEkza01KL0gwT0hBTDhXVEhEZlVWRWtUYWc9PSIsIm1hYyI6IjQ2MzU1NDU4OGM2Y2VhZDI2YmVlMTBkYzMxNzgzZTEwYTA0YTVkMjNjYjIwY2E5ZDQ2OTRlOWQyZGU0M2I4NzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdpZjVhVDNqS21qT3VCaVZJTVp3d1E9PSIsInZhbHVlIjoiZFdrNjFlaU44U2s1RGJ4TlBBbGtzWDZ1Y2FFRzNiSG1RSlhUVVBWSEgrUFBQbUUwNDNRZHhRd01jYjdaWFZXMlE1VExlNTkxMHIrU0F2M21wV3VTT3c9PSIsIm1hYyI6IjVhZmQ4M2U1ZWY5NDk0NWQ4MTQ3N2UzNWQ1YzBkNmM5OGY0N2M3Y2E4MDBhZDBkYzY1OWQ4YmZlOWY3OGYyNTYiLCJ0YWciOiIifQ==

Heal th Check up: “We cannot live only for ourselves, A thousands fiber connect us
with our fellow men”. On 5.09.2019 Al Anreen Col | ege of Education in association

wi th NAARI Foundation organi zed Free Mega health check up and bl ood donati on
canp. Many of our teacher trainees donated blood to save life.

CET/ CTET: TET/ CTET cl asses are schedul ed from 02/ 09/ 2019 to 04/09/2019

Val ue Added Course: Try to |earn sonething about everything and everythi ng about
sonet hing” On 18th January 2020 denonstration & workshop on life skills

devel opment was organi zed for the benefit of teacher trainees by Azim Prenji
Foundati on, which was followed by nodul es presentation by different faculty
menbers and certificates were issued at the end.

Certificate Course:“The beauty & nobility, the august mssion & destiny, of hunman
handwiting”. On 15th Novenber 2019 the coll ege had organi zed guest |ecture by
M. Paneendra the forensic expert. On the topic of ‘Awareness programe on Hand
witing' . The teacher trainees |earnt about different styles of hand witing,

whi ch was followed by classes for about one nonth and certificates were issued at
t he end.

Career Carnival: It was decided to provide placenent services (Career Carnival)
on 19/02/2020 to place the students into reputed institutions

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Val ue Added Cour se Try to |l earn sonething about everything
and everything about sonmething” On 18th
January 2020 denonstration wor kshop on
life skills devel opnent was organi zed
for the benefit of teacher trainees by
Azim Prenji Foundation, which was

foll owed by nodul es presentation by
different faculty nmenbers and
certificates were issued at the end.

CET/ CTET TET/ CTET cl asses are schedul ed from
02/ 09/ 2019 to 04/09/ 2019

Heal th Check up “We cannot live only for ourselves, A

t housands fiber connect us with our
fellow nen”. On 5.09.2019 Al -Aneen
Col | ege of Education in association

wi th NAARI Foundation organi zed Free
Mega heal th check up and bl ood donati on
canp. Many of our teacher trainees
donat ed bl ood to save life.

Certificate Course: “The beauty & nobility, the august
m ssi on & destiny, of human
handwiting”. On 15th Novenber 2019 the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdGbkNHbU1WOElNL0dJLzJOQVgxM2c9PSIsInZhbHVlIjoiVWpnRjFXcDhmc1FIMkFuYldadW9IVm0vWjF5WWtjYk9DSHRqRmtuL0F0cW5JRmtkeCs2L0libzNzQnMwTW9yOEljcXFWOUFGWFZrcXUwbGFkOWtiWUE9PSIsIm1hYyI6IjUwZDkxNmFlNTlhMzQ3MmRhZWM3MWU5MDk2Y2NkNTIyMTJlMzM3ZTQzM2MxNzYyM2QzMjNhYzUzMDNmNDliZTAiLCJ0YWciOiIifQ==

col | ege had organi zed guest |ecture by
M. Paneendra the forensic expert. On
the topic of ‘Awareness programe on
Hand writing . The teacher trainees

| earnt about different styles of hand
witing, which was foll owed by cl asses
for about one nonth and certificates
were issued at the end.

Cel ebration of different days of
national and international inportance

Envi ronnental Day, World Popul ation
Day, |ndependence Day, Wrld Ozone Day,
Red cross day, Wirld Nature
conservation Day, International Yoga
Day, Teachers Day, Human Ri ghts Day,

Vot ers Day, Constitution Day, Fouders
Day, Aids Day, National Youth Day,
Wrl d D sable Day, International Wnens

Day Wirld Sci ence Day, Mathematics

Day/ Pai Day, Soil Day, Kannada

Raj yot hsava Day, World Auti som Day,
Republic Day, Dr. B.R Anbedkar
Jayant hi, Gandhi Jayanthi and ot her
religious festivals like, Onam Ugadi,
Ramadan, Christnmas etc were cel ebarated
wi th zeal and enthusi ausm

| nducti on program and Orientation

It was decided to give syllabus
orientation for 4th sem (2017-19)
23.10.2019 , Induction program on

23/ 10/ 2019 for 1st sem and syl | abus
orientation to 2nd sem (2019-21) batch
from 04/ 05/2020 to 06/ 05/ 2020

Post Internship and Pre-internship

It was decided to conduct Post
internship activities for 4th sem
(2017-19) batch from 12/11/2019 to
20/ 11/ 2019 and Pre-internship program
for 2nd sem (2019-21) batch from

05/ 08/ 2020 to 17/08/2020.

Val edi ctory Function and convocati on

It was decided to have Val edictory cum
Convocation and rel ease of Coll ege
magazi ne Ayeena on 03. 03. 2020.

Career Carniva

It was decided to provide placenent
services (Career Carnival) on

19/ 02/ 2020 to place the students into
reputed institutions and nost of the
students were pl aced

EPC1 and EPC2 Assessnents

It was decided to have EPCl and EPC2
assessnment to be done on 21/01/ 2020 and
22/ 01/ 2020 respectively.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndkamU1b3l5ZUFKZHBSc0lPdHVOK1E9PSIsInZhbHVlIjoiUVNZQ00vYzVnRUxxY2o4cldvdHp6T2NMWEdZUGc4clJHakVycERMUmJhNzNRR0lJSE5tNktQYStObmc5OFZNTE11Vk1kcVFHektlL1FXa3BxWWg1SGc9PSIsIm1hYyI6ImQ5MWU5YzAwOTA5Y2U1YTc1ZmE2M2I5YjQwODllMDRjMDlhMzlkNGFiMTI2MWNjYzZjMzgxMTRkZjdiODY4MzkiLCJ0YWciOiIifQ==

-assessthefuncﬂonmg‘?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 06- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At the commencenent of every academi ¢ year curriculum planning neeting is
conducted. In this neeting follow ng work is done for a well-planned curricul um
delivery and its docunentation: - 1. Staff nenbers are assigned various theory
courses — Separate staff neetings are organized for core courses, specialized

courses, practicing for constructivist teaching | earning and enhanci ng
prof essional capacity building for the B.Ed course. 2. Faculty nenbers prepare
a course outline nmentioning the teaching hours, |earning hours and the
assessnent procedure. 3. They plan the details regarding sem nar and practica
work related to the course and design new scoring keys if necessary. 4. In-
charge staff nenbers are decided for the practical courses nanely practicing
for constructivist teaching and enhanci ng professional capacities for the B.Ed
course . The staff nmenbers plan the outline for the courses, the requirements
for the courses and the tentative schedule for the courses. 5. Atentative tine
plan to be followed during the year is proposed after deliberation and
di scussion by all the staff menbers. Students Orientation 1) It the beginning
of the year the students are given general orientation of the entire B. Ed
programre by the Principal. Separate orientation programes are organi zed for
B. Ed course. The students are given a detail ed explanation of the syllabus, the
nature of the various activities to be conducted and the assessnent procedures
to be followed. Also the inportance of internal assessnent is explained in
detail. 2. After the general orientation by Principal, a detailed orientation
by every Subject teacher about each subjectis given.

Conmmencenent /I mpl enentation of the sessions:- 1. After these orientation
sessions the actual commencenent of the session begins when weekly tinetables
are displayed to the students on notice board. 2. we are bound to conplete our
syllabi within period of stipulated tine, all the necessary precaution is taken

to follow the decided tine line. Review neetings:- 1. During the entire year
weekly review neetings are conducted to take a feedback on the actual conduct
of the sessions, issues faced in inplenenting and nodifications to be nade if
necessary. 2. These neetings also focus on designing and sharing the detail ed
ti metabl e regarding the practical courses, updates are taken about conpletion
of syllabus. 3. It also helps to analyze if the planned tinme line is being
followed or not. Tutorials, open book test, Research activities and sem nars

are held along with nentoring and participative |earning encouraged. 4.

Internal assessnment is done transparently with exam ned scripts with
constructive feedback witten are shown to students. Orientation on schoo




on school

school
Bangal ore.

research project practical

activities,
Orientation

internship is given . The practice of six teaching skills is given to the
students. The denonstration by teachers on each teaching skill
of skills,ICT nediated | essons are also given.In the third senmester orientation
internship is given .Lesson plan witing workshop is conducted to
give practice to students wite the | esson plans. The students begin their

i nternship programe by going to various schools in the city of
Wherein they conplete their school

given.Integration

teaching practice , conduct action
co scholastic activities etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
NI L
Certificate
Programe in
Handwriting
Wor kshop

Dates of Duration
Introduction
15/ 11/ 2019 30

Skill
Development

Focus on employ
ability/entreprene

urship
Enpl oyabi | Witing
ity Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BEd

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Al ready adopt ed

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
47

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

LI FE SKI LL

16/ 01/ 2020

47

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd B. ED second year- Pre 46
i nternshi pl18-20

BEd School internshipl8-20 46

BEd . post | nternshi pl8-20 46

BEd School internship 17-19 47




BEd Post internship 17-19 47

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute have designed structured feedback questionnaire as per guidelines
of NAAC for all the stake hol ders obtains the feedback on regular interval.

| QAC anal yses the feedback on the paraneters enlisted bel ow for each

st akehol der. The Principal conducts SWOT/ SWOC anal ysis at the end of every year
to obtain feedback fromthe student teachers, Parents, Alumi and the faculty.
The col | ege does have a formal systemto collect feedback from stakehol ders
regarding the curriculum The responsibility to collect the feedback is
assigned to a teaching staff nenber, who is in charge of the ‘' Feedback
Departnment’. A Proforma for feedback was prepared and nodified after receiving
suggestions fromteaching staff. The Principal of the college reviewed the
draft and it was finalized. The feedback obtained fromthe students, Parents,
Alummi and teachers was taken into consideration while planning for the next
academ c year. Teacher educators provide self-appraisal report to the head of
the Institution at the end of academ c year. 1) students are encouraged to ask
difficulty in subjects so that it can be rectify and i nprove the delivery of
the subject’s teacher. During the annual feedback of the subject as well as
subj ect teacher is taken through a structured questionnaire designed with focus
on every aspect of Teaching Learning Process and ot her admi nistrative process.
This feedback is used for overall inprovenent in all areas. In case of Teacher
with | ower feedback scores, he / she is being called by the Principal
instructed to inprove their performance and teaching paraneters. 2) Parents
feedback is also taken into ¢ consideration, Parents feedback anal ysis suggests
to inprove onto Placenent of the students, suggested to add sonme new courses.

| QAC deci ded to address the issue by signing nore Collaborations /MUs with the
schools. Coll ege works on their suggestion for overall devel opnment of

institute. 3) Institute always renmains in touch with the alummi so that
suggestions can be gathered fromthem after conpletion of their course .To
obtain the Alumi feedback, a questionnaire is floated anong the alumi. The
responses are anal yzed on the basis of different paraneters which helps to

i mpl ement quality policy at institute level. Its observed fromthe earlier

f eedbacks received that, alumi are quite satisfied with the infrastructure
facilities. The suggestions fromalumi mainly focuses on to keep pace with the
ever changi ng technol ogy. |1 QAC planned an initiative for add-on/bridge courses.
Alummi interaction at departnent |evel across different events such as expert

| ectures, discussing school job scenario with current batches, organizing nock
interview etc are the benefits.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 50 60 50
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 50 0 8 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 9 4 1 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A comprehensive mentoring system is in practice in the college as the B.Ed. programme Curriculum demands
varied kind of activities spread across all four semesters to provide quality training, that offers academic, social,
and professional opportunities to the trainees. Mentoring system is the integral part of the program which build
relationships between mentor and mentee regarding the academic endeavors at both formal and informal
phases. An effort towards the capacity building among the future teachers to become proficient classroom
practitioners and socially responsible leaders of the future society. The mentoring approach designed to meet the
individual learning needs and learning styles of each mentee. A structured mentoring system for the academic
year 2019-20 for all the semesters prepared in the institution, provides psychological support and academic
advice with the well-designed mentoring strategies to perceive the present academic demands, coping up with
high level of stress, anxiety and conflicts between various responsibilities shouldered by the students from entry
to exit level of the course. Each mentor is assigned with the group of 8 to 9 mentees facilitated along with the
principal, who would offer suggestions, so that students are guided by the faculty mentors in behavioral,
academic, and non-academic matters, helping them to reflect and know their strengths and weaknesses and to
maintain psycho-social well-being. Each mentor also tries to know about the problems faced by the students
through informal, open chats and discussions with them. Students often report their inconveniences through the
Mentoring System functioning effectively in the college. The curriculum, syllabus, library, ICT facilities, evaluation
schemes, clubs, associations, co-curricular activities, etc. are explained to all the students, especially the
students with diverse needs by the mentors at each level of their training. The care and attention are also given
to all students concerning career, personal, vocational matters. The entire process and guidance given to each
mentee is recorded and maintained in a file by each mentor. Apart from personal and social aspects of the
student mentees grievances, the constant guidance is offered individually in carrying different activities like-
seminar writing, conducting practical activities, pre-internship activities like micro teaching practice, simulated
teaching practices, unit and lesson designing tasks, Internship activities like- content mapping, TLM preparation,
CCE strategies of classroom evaluation, unit test designing, presentation of ICT mediated Lessons, innovative
lesson designing, and action Research project related planning and conduction, practical examination,
preparation and conduction of post internship activities are some of the internal assessment oriented activities,
etc. are dealt in their respective mentoring groups in different sessions for the professional and personal
development of the trainees.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlyNFJIbEVHYUt1SmJlMHZmYWRmQVE9PSIsInZhbHVlIjoiUkhwQlNHSE1tN1VDUUZaSGNzeFRKdWRPTW44S2I2ZHhBYUQzb2czTVNIWjVBdXJ2QVlmaFVPTUJVR3gvbXUwOU82M20zaGFKNGloUkxyekJyMFRBUnc9PSIsIm1hYyI6IjgwMjAyNzMxYWRhNTdmNTdkODgxMTFmZDM1NTBkNmE4NGQ3NzU2YjE0OTE4MmI4NjgzZDkxMWFlMGVlNTAwZTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFObXZFMGxYZzVoS1p1UmlKRWYzTEE9PSIsInZhbHVlIjoibGUvSnVldzFHVUdnbmhlL1hxdFhxZk1yVFYzL1FoNDdmV0pBTnVZTkY5WThCaVpEaFR3ak82L3F0eGUxWlRPazNOZjIybkJMTHNSV01JbGlnTUJBcGc9PSIsIm1hYyI6ImUyMDcxNjUyOTU3OTQ1YTQ0ZjU3YTcyMDYzMDkxZGRkMmQ3ODY5ZWM2N2IwNDdkOGE2YTgyZTI0Y2Q0MDRiYjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZPcVV3d3hTZURBVm15VFNWTFpsTnc9PSIsInZhbHVlIjoiWFI4eWdCYklkU29vaUl0M3g2d2NYRmtZdEJ6dk9CaFFNTDV5WXkyQlRtdklnd05YZ3ZuWmhqNlZld3plVFkzNzFRbUFpUUkxZWlnZFBmU3RwUzg5aVE9PSIsIm1hYyI6ImJhZjA4OTQ0NjFhNDUzYWY5ZTk3ZDRmOWU3NzY5OGUxODEwNzdmNjY3Nzc2OGEwNWUzM2UyN2JhZTA1YzM0M2EiLCJ0YWciOiIifQ==

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

50

1: 6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

0

0

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd D14 [11 Semester 20/ 05/ 2019 18/ 09/ 2019
(2017-19)
BEd D14 |V Senest er 23/ 10/ 2019 20/ 02/ 2020
(2017-19)
BEd D14 [l Semester 20/ 05/ 2019 20/ 09/ 2019
(2018-19)
BEd D14 | Senester 23/ 10/ 2019 20/ 02/ 2020
(2019-21)
BEd D14 1l Semester 21/ 10/ 2019 30/ 04/ 2020
(2018- 20)
BEd D14 |V Senester 04/ 05/ 2020 23/ 10/ 2020
(2018-20)
BEd D14 Il Senester 04/ 05/ 2020 23/ 10/ 2020
(2019-21)
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous i nternal
core papers of all
and 30 marks for internals.

Eval uation Systemis in practice on 70:30 ratio, on all the
the senesters, where 70 narks for end witten exam nation
Al'l the students present seminars and/or practical
activities and termtests. These two internal activities are conducted to award
30 internal marks to each student. In EPC Papers of all the senesters, the
practical activities on the suggested syllabus are assessed for 50 nmarks. The
creative works and performances of each student are valued and by keeping the
course objectives, |earning outconmes and pedagogy, various conponents for




conti nuous assessnent are defined and used. The pre-internship, Internship and
post-internship activities are rigorously practiced in different sessions, in
di fferent groups and nmi ntained records of these activities are al so assessed
with fixed criteria. The students’ |earning pace is identified based on their
participation in classroomactivities, previous senesters percentage, classroom
performance, and regularity in subm ssion of assignnments, punctuality, and
personal involvenent in conducting activities. Revision lectures to help the
students to have an insight to the previously covered topics and connecting
with the newtopics. As a reformin the internal evaluation, college has
foll owed sel f-evaluation system where, the students were nmade to go through,
val ue the answers witten in tests and the records witten and subnmitted for
the assigned internal activities by their co-classnmates. It is followed with
f eedback sessions. Teacher also verifies the conpetencies of each student with
various informal nechanisns |ike individual counselling, drill work etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege has a conprehensi ve academ ¢ cal endar which is annually updated
The cal endar is planned and prepared keepi ng the commopn cal endar of events
circulated by the university. The coll ege cal endar of events is prepared with
the presence of principal, in-charge staff and all the faculty nenbers by
keeping the routine and unique activities practiced in the institution and tine
duration of each senester in mnd. Al the scholastic and co-schol astic
activities for the current acadenmi c year are decided and followed strictly for
conducting the various events including tests, exam nations, sem nar
presentation, practical activities, pre-internship, internship, and post-
internship related routines except in the case of unavoi dabl e circunstances. A
mul ti-level and systenatic evaluation process is practiced in the institution.
For Internal evaluation of theory courses, seminar/practical activities are
assigned in the beginning of the semesters and subm ssion and presentation
dat es are announced after thorough correction and gui dance. The marks for their
i nternal works are awarded and di spl ayed on notice board. The unit tests and
termtests are conducted in each core papers of all the senesters and
assessnent is made. Practical exam nation in pedagogy subjects held during 4th
senester and nmarks are sent to the university on tine. Al the internal
assessnent activities are held as per the academnic cal endar of events and narks
are assigned in the internal assessment record. Al the docunents and records
of practical courses are nade available in the college. The External eval uation
of all theory courses is done with End Senester Exam nation conducted by the
uni versity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive.google.comfile/d/1-HSWxi pFvftun-7XG | m htaGAYS5TENM vi ew
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
D14 BEd Educati on 47 47 100
(Third sem
D14 BEd Educati on 45 44 97.77
(second sen)



https://drive.google.com/file/d/1-HSWyxipFvftun-7XGjlmihtaO4Y5TFm/view

D14 BEd Educati on 46 43 93. 47
(fourth sem

D14 BEd Educati on 44 44 100
(Third sem

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1QUrNJyPb-
Ss811 220Ws BRAVXz Q97ZEVQ vi ew?usp=shari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Nill Nill Ni Il

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

0 0

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 0 Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://drive.google.com/file/d/1QUrNJyPb-Ss81I22oWsBRdVXzQp9ZEVQ/view?usp=sharing
https://drive.google.com/file/d/1QUrNJyPb-Ss81I22oWsBRdVXzQp9ZEVQ/view?usp=sharing

Ni Il 0 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 2 2 0
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year




Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Inter- Vi jaya Debat e 1 4
col l egi ate Teachers Conpetition
Conpetition Col | ege
I nt er nati onal Al - Anreen I nt ernati onal 7 97
Wnens day Educat i onal Wonrens Day
Soci ety
Educati on Al - Anreen Awar eness 7 97
Week Educat i onal Activities
Soci ety
I nt er nati onal Al - Anreen Heal t h 7 97
Yoga Day Educat i onal Awar eness
Soci ety
VWorl d Al - Anreen Popul ati on 7 97
Popul ati on Day Educat i onal Awar eness
Soci ety Pr ogr am
Heal t h Check NAARI Heal t h 7 91
up Program Foundat i on Checkup
Orientation Forensi c Handrwi t i ng 7 94
Program Depart nent
Awar eness Al - Amreen Law Guest Lecture 7 85
Pr ogram on Col | ege on Hurman Ri ghts
Humans Ri ghts
Wor kshop on Azim Prenji Trai ni ng 7 87
Life Skills Foundati on

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship

facilities etc. during the year

, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

practice
t eachi ng

Al - Amreen
hi gh School ,
Mart has hi gh
School ,
Degul a hi gh
School ,
Crescent

Ghan

03/ 06/ 2019

30/ 05/ 2020

48




hi gh School

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

MANUU 08/ 01/ 2020 Conducti ng 100
cl asses

Yout h Redcross 20/ 12/ 2019 Heal t h awar eness 100
W ng pr ogram

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

290000 330875

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Partially 9.8.0 2011

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 0 0 0 0 0 0
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

0 0 0 Ni Il

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

| Type



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNUbjkvLzNDbmdxbmJRVm03Nnp1emc9PSIsInZhbHVlIjoiV2Zmd2YrM1lLem5TZit6OHh1dVNzVU9zUU5IZ295L1UrOU5lMGl4NHZBRDBwUStLYmxWbUMyU3ZaaTNEL21ya2JtYVh0UDdxMUwzTUZGWmxraER0eXlHVFU0MVpNSmtWQjY2WG5WVGc0bEE9IiwibWFjIjoiYzQ1YzA5ZTcxMjY5NDg5NjgzYmMzZTQzNDBlY2Y0YWY4OTkwMmM5OGIxZWYwMjc3NDc3MTE0MWZiMmJhN2ViYSIsInRhZyI6IiJ9

mputers |Lab centers |[Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 47 24 15 5 0 2 0 200 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 47 24 15 5 0 2 0 200 1
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
55000 0 290000 330875

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Criteria IV 4.4.2 Procedure and polices for maintaining and utilizing
physi cal, academ ¢ and support facilities. In any educational institution,
proper maintenance and utilization of physical, academ c, and support
facilities are crucial for the snmooth functioning of the organization. This
i ncludes | aboratories, libraries, sports conpl exes, and conputer facilities. To
ensure effective managenent of these facilities, clear procedures and policies
nmust be in place. This involves regul ar maintenance schedul es for equi pnment and
facilities, as well as guidelines for their proper use. Al -Aneen college of
Education strives to provide physical and support facilities for an excellent
academ c environment in a clean and green canpus. In order to achieve this
obj ective, the Coll ege has a General Maintenance Departnent which has
est abl i shed systens and processes for regul ar nmai ntenance and for proper
utilization of resources |ike physical, acadenic and supporting facilities-
| aboratory, library, sports conplex, conputers, classroons etc. Al -Anmeen
col | ege of Education has the policy for infrastructure maintenance as specified
by the statutory bodies both in terns of quantity and quality. The Col | ege
provides the best infrastructure to all its departnments and other functiona
areas to ensure the infrastructure needs and the requirenent of Teachi ng-
| earni ng process. The Infrastructure M ntenance policy of Al -Aneen college of
Education is ensuring its quality and cost, up gradation fromtine to tine,
proper accounting and safeguardi ng by providing inventory nunbers on each
equi prent and mai ntai ni ng asset register. Follow ng procedure have been adopted
for maintaining, upgrading and utilizing Infrastructure and resources avail able
in the college. Physical Facilities: (Laboratory, classroometc.) Though the
coll ege has one of the finest infrastructures, tinmely upgradation and
reconstruction are nade to inprove its utilization. Steps: 1. Recommendati ons
are considered for infrastructural change by the Local Advisory Conmttee
(LAC), Managenent body of the college, Alumi Association, and different




management . 3.

mai nt enance,

nonfuncti onal

students. 2. No.

st akehol ders of the coll ege.
Initialization of
I nfrastructure and Mintenance:
repair,
infrastructure |ike water,
arrangenments for adding new academi c infrastructure in the college as per the
Laboratory Equi pnent’/ Machinery Stock taking is done
keeping a list of
instruments used in the | aboratories.
Mai nt enance of Deadstock registers regularly to keep account of the
equi pment’ s and machi nery etc.
by the staff
rel at ed books are accepted fromfaculties and
of books on a variety of topics are nade available in the
ref erence books,
for different Conpetitive Exans is nade
4. Automation of the library is nmade for easy access
1. The College regularly
2. New conputer |abs have been

needs of the coll ege.
once a year and stock registered by | aboratories for
chem cal s, glassware, and any ot her

mai ntai ned at the departnental
Recomrendati ons for subject

col | ege including textbooks,
peri odi cal s, e-books.
avail abl e in the coll ege.
to the books through Library software.
purchases new systens with upgraded software.

3. Study material

2. Approval
i nfrastructural
The i n-charge person wll
and mai ntenance of the main building and physi cal
power supply and gas.

| evel

magazi nes,

Conput ers:

resear ch papers,

constructed with

for fund utilization fromthe college
devel opnment Bui | di ng

| ook after the

It creates necessary

The Laboratories equipnent is
i n charge.

Li brary: 1.

https://drive.google.com/file/d/1r_ogi_Eonj2wQch70hzy2NDrQVSK_CU8/view?usp=sharing

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Al - Anreen 17 140000
frominstitution Schol arshi p Trust
Fi nanci al Support
from G her Sources
a) Nati onal KMDC, SWO, OBC, 57 1343702
Iron Motor Trust,
Rot ary
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Checkup Bl ood
Donati on

enhancement scheme enrolled
I nduction 23/ 10/ 2019 48 Facul ty
Pr ogr amme
I nt ernati onal 21/ 06/ 2019 97 M . Chandr ashekar
Yoga Day G oup
Tal k on 16/ 06/ 2019 97 Dr. Ravi kumar
Popul ati on Seni or Regi onal
Expl osi on Director of Health
Dept .
I nternship 16/ 06/ 2019 46 Teacher trainees
Free Mega Heal th 05/ 09/ 2019 46 NAARI Foundati on



https://drive.google.com/file/d/1r_ogi_Eonj2wQch70hzy2NDrQVSK_CU8/view?usp=sharing
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkUzRVkzY216UlNzVjBKZE5JZTA0aUE9PSIsInZhbHVlIjoiMFZLamllMnJ1RmdpWkRvaVhWblBHdXRDYnRTWGR1dFgyUEFBNmZzeVpOaDY5d3pRaDhNWjVIZzBXMEFtTHYvSXFTWUIrMUxBay9JSmNNYzMxSlF5RHc9PSIsIm1hYyI6ImE0NjcwNWMxODQyY2Q4OTcyZGY4ODY4ZDkzNjk0YTZjZjMzZTc5YzJlYjEwM2VkZjYyMTk2NDZmMWQzOTUwMGUiLCJ0YWciOiIifQ==

TET/ K- TET Coachi ng

Awar eness program 15/ 11/ 2019 97 Paneendra The
on handwiting Forensi ¢ Expert
Lenture on Human 24/ 12/ 2019 97 M. Minawar
Ri ght and Legal Pasha, Professor,
Literacy for Wmen AACL
Enpower nent
Denonstration 18/ 01/ 2020 97 Azim Prenji
Wor kshop on Life Foundati no
Skills Devpt.
Educat i onal 23/ 01/ 2020 92 Facul ty Teacher
Excursi on Tr ai nees
Oientation on G 23/ 05/ 2020 46 Teacher Trai nees

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 C TET/ K- 46 46 20 4
TET
2020 C TET/ K- 46 46 18 5
TET
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Number of
students
participated

Nameof
organizations
visited

Number of
stduents placed

Nameof
organizations
visited

Number of
stduents placed

Number of
students
participated

Al Azhar 30
Foundat i on,
Al - Anreen
H gh School
MES Hi gh
School , Jain
G oup of
I nstitution,
SFal com
G oup of
Instituttion

10

W sdom | nt
er nati onal
School

15 5




No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 20 B. Ed Educati on Bangal ore M Com ,
Uni versity, M A,

KSQU, |GNQU [M Sc. .

, MEd

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 10
SLET 10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Col | ege Level 40
Cultural Activities Col | ege Level 46
Qui z Conpetition Col | ege Level 20

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl Nat i onal Nl Nill 00 Ni |l
2020 Nl Nat i onal Nl Ni Tl Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

A student council is a group of student |eaders who work with an adult advisor
to collaborate with others to inpact their school conmunity, which inpacts
their city or town, which inpacts our state, which inpacts our country, which
changes the world. The following are the functions of the students council
PROMOTE CI TI ZENSHI P « By supporting and further devel opi ng denbcracy as a way
of life. o By involving students in neaningful, purpose-oriented activities. e
By hel pi ng each student develop a sincere regard for |aw and order appropriate
to this denocratic society. ¢ By |eading each individual in devel oping a sense
of personal responsibility and earned self-respect. ¢ By exanpl e through
teaching the processes and procedures of a denobcracy. ¢ By encouragi ng
desirabl e attitudes and the continuous upward devel opnent of val ued patterns of
good citizenship. ¢ By providing a forumfor student opinions, interests and




desires so these may be understood by the entire student body, faculty,
adm ni stration and community. By honestly reflecting and interpreting the
student viewpoint . PROMOTE SCHOLARSHI P « By contributing to the tota
educational growth of all students in the school ¢ By encouraging the highest
st andards of schol arship and positive student involvenent in |earning and
thinking. ¢« By providing experience in genuine problemsolving procedures. < By
providing training and experiences in the skills and techni ques of good
citizenship and | eadership to prepare articulate citizens and | eaders for a
progressing society. PROMOTE LEADERSHI P ¢ By providing young people with the
power and right to speak and, especially, the power, right and privil ege of
bei ng heard by those in authority. ¢« By avoiding the commercial or cultural
exploitation of students. ¢ By providing coordination of school -sponsored
student activities with constant evaluation in terns of the sel ected purposes.
e By pronoting opportunities for |eadership anobng student body nenbers. ¢ By
utilizing the ideas and support of students in solving relevant school problens
PROMOTE HUMAN RELATI ONS ¢ By hel pi ng create harnoni ous rel ati onshi ps anong
faculty, adm nistration, student body and the conmunity. ¢ By providing
organi zed services to the school in the interest of the general welfare. ¢ By
communi cating purposes, activities and the other positive elenents of school
life through mass nedia to the entire community. ¢ By hel pi ng young peopl e
further realize the genius and dignity of each individual PROMOTE CULTURAL
VALUES ¢ By sparking school loyalty, pride, patriotismand individual student
devel opnment. ¢ By providing real experiences in group devel opnent and human
under standi ngs. ¢ By hel pi ng students earn and protect individual rights and
responsibilities. « By selecting projects and activities which seek to achieve
purposes that are significant in the Iife of the school conmunity. ¢ By giving
young peopl e deeper reasons for attending school and the stinmulus for
devel opi ng conmmtrents to worthy goals. ¢ By hel ping each student reach maxi mum
educational growth and devel opnent

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

a7

5.4.3 — Alumni contribution during the year (in Rupees) :

23500

5.4.4 — Meetings/activities organized by Alumni Association :

2 Meetings in a year. Activities |ike Essay witing conpetition, Fest, etc

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Al - Aneen Col | ege of Education follows a decentralized and participative node
of decision making in the effective managenent. The Apex body of the college
adm nistration is the Governing body, conprising the Patron, Mnager,
Principal, senior faculty. The governing body neets twi ce a year or as needed.
The Principal presents the college activity report before the body. The body
reviews the report, discusses and gives val uabl e suggestions for ensure snooth
functioning of the college. The next level includes the Principal, Faculty and




Staff. The principal convenes regular neeting of the faculty and start to
di scuss various issues related to the academ c and non academi c functioning of
the college. The next level is the students union which conprises of the
el ected representatives of the student conmunity. A nenber of the faculty is
assigned the duty of student advisor who acts as a |link between the student
union and the faculty. The entire schedul e of the academ c events of the year
is discussed and tentatively fixed in the beginning of the academ ¢ year. The
menbers of the faculty are assigned duties of the various conmttees ,clubs and

cells ex: 1TQAC,. Cultural commttee, Discipline Commttee , Al umi association
Li brary committee , Examination conmittee, Sports comrittee , CLC comittees
,excursion conmttee, literary club, library commttee, acadeni c progranme
conm ttee, research and |inkage commttee, nmagazine conm ttee, excursion
commi ttee, Governing Council Cell, anti ragging cell, anti sexual harassnent
Cell , Gievance Redressal Conmittee etc

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As our college is an affiliated
coll ege we inplenment the curricul um
designed by the university — The
university invites our faculty to
participate in the curriculumrevision
wor kshops —one of the faculty is nenber
of the Board of studies Bengaluru City
University — The faculty of the college
acts as the chairpersons of the
curriculumreview conmmittees for the
B. Ed programme — The faculty of the
col | ege authored books related to
di fferent dinmensions of education and
are recogni zed as reference books by
the university

Teachi ng and Learni ng Teachers plan their teaching plans in
advanced for better delivery of
curriculumtransaction. Teaching

| earning process is nonitored by the
Principal of the college. Al the
teachers strive to use innovative
met hods |i ke Group di scussion, co-
operative | earning, teamteaching
techni ques. To nake their classroom
teaching nore effective. Externa
expert are invited for the interaction
with students and faculty, the Student
under takes various projects, Field
visit, study tour, internship, and
various subject assignnents. Smart
boards are used for teaching |earning
process, Guest faculties are enployed,
Sem nars are conducted for B. Ed.
students, Use of ICT in teaching
| earni ng practi ce.




Exam nati on and Eval uati on

As per new regul ati ons of NCTE 2014,
Choi ce based credit systempattern is
i npl ement ed by Bangal ore University,
Bangal ore in the year 2015 for B. Ed.,

Since our college is affiliated to

Bengaluru City University, we are

foll owi ng syl |l abus and exam nation

pattern of Bangal ore University,
Bangal ore. For Continuous Assessnent of
B. Ed, three activities should be
organi zed during the year for the core
courses. Qut of these three activities
one activity should be the Practica
wor k gi ven under each course, one
anot her conpul sory activity will be
written exam nation and student can
conpul sory do the follow ng activities:
1. FieldVisits 2. Sem nar 3. Assignnent

4. Presentations 5. Group Discussion

6. Tutorials 7. Education Excursion 8.
CLC All these activities are considered
in Internal evaluation. The internal
exam nation is re-exam ned for students
who are absent due to sone unavoi dabl e
reasons and nedi cal reasons. |nternal
assessnent activities are Practical,

Unit test, Witten Exam The Coll ege
does internal assessment on basis of
uni versity guidelines. The University
provides tool for internal assessnent.
For the assessnent, the college has to

submt Internal marks on university
portal. The University converts these
mar ks into the grades which are shown

on the mark sheet of the students.

Research and Devel oprent

The institution encourages the
faculty to excel in their efficiency by
gi ving opportunities for their
professional growth in all respects.
The college pernits the faculty to
participate refresher/orientation/short
term cour ses conducted by UGC HRDC and
all ow col l ege faculty to attend
national and international sem nars,
wor kshops, conferences and
publications. The institution
encour ages the teachers to undertake
and successfully conplete the research
programes |ike Ph.D.,. Encourages the
faculty as a resource persons

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The college library is well equipped
wi th an adequate nunber of books,
journals for the B.Ed. program Books,
Journal s Novels with conputerization of
the library using canmpus Inflibnet. W
have a good collection of electronic
materials with digital infrastructure




The internet facility is also provided
separate 05 conputers for the students
inthe library. Students can access and
downl oad i nformation about their topic
or interest subject. Email service is
avai |l abl e on-denmand softcopy of the
syl | abus, Question papers, college
Magazi nes provided to the students and
faculty menbers by using enmail or
Internet. Institute Library provides
the e-resources, e-book for the
students. Teachers were encouraged to
be technol ogi cally sound and use techno
pedagogy in their classroons. The
coll ege has installed an LCD projector
in every classroomto nmake the teaching
nore effective. A conputer lab facility
is available in the college. Students
do the practical work in the conputer
| ab. The col |l ege has created adequate
physi cal infrastructure including a
sci ence | ab, a Psychol ogy | ab,
Mul ti purpose hall. In science
| aboratory is available with multiple
sets of science apparatus. Students use
t hese apparatus to denonstrate the
experinents prescribed in the syllabus
of secondary schools. Psychol ogy | ab
with a variety of psychol ogy test
equi pment and apparatus. These
facilities are used by B. Ed, students.
Wth a view to devel oping all around
personality of students, the college
gi ves equal inportance to sports and
cultural activities.

Human Resource Managenent

The ai m of Human Resour ce Managenent
in the college is done through
supporting the faculties to
organi se/ participate in semnars,
conferences and wor kshops. Deputing the
faculty nenbers to FDPs, Orientation
Courses and ot her training programe.
Involving the staff in admnistrative
activities. Nomnating Staff to
different Committees. Encouraging to
devel op and adopt innovative teaching
nmet hodol ogi es. The work rotation for
non teaching staff.

Industry Interaction / Collaboration

Institution has very well-established
i nkage with the good nunber of
institutions of varying capacity. It
has harnoni ous relationship wth
secondary schools to conduct internship
programre successfully. Also it can
help its learners in placement and
acadeni ¢ exchange progranme. it is also
col l aborated with Mul ana Azad Nati onal




Urdu university, UGC in education,
Uni versity of Bangal ore, Residenti al
school s, special schools and various
departnents of education

Adm ssion of Students

Students adm ssion is done according
to the rules and regul ati ons of the
Kar nat aka governnent as well as norns
of Bangalore City University,
Institution has got approved for single
unit. It can admt 50 students only.
out of 50 students 25 students are
allotted by the governnent and
remai ni ng 25 students are adnitted by
the nmanagenent. So 50 : 50 ratio is
foll owed for adm ssion of students. Qur
institution is obtained mnority
st at us.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col | ege make use of electronic
nodes such as enmil and social nedia to
communi cate to its stakehol ders
regarding its policies, prograns and
schedul es. Most of the adm nistrative
wor k has been conputerized. College is
wel | equi pped wi th conputer hardware
and software, internet services and
trai ned man power with conmputer skills.

Adm ni stration

Informati on from Joint Director
col | egi ate education and university
| evel are conveyed to all the nenbers
of the college through e-mail and
publ i shed in our college website. Bio-
netric attendance ternmnal for all the
faculties and students are uploaded in
the website every week. The e-print
copy of acadenic cal endar nmade
avail able to the faculty.

Fi nance and Accounts

Qur college is maintained by self
owned finance and Grant —in Ad
institution Tally software is used for
mai nt ai ni ng accounts, every inflow and
outfl ow was mai ntained with prior
perm ssion fromthe Society, Student’s
schol arship is maintai ned SSP,
Exam nation fee is paid through online
t hrough Bangal ore City university
student portal, Salaries are crediting
to enpl oyees through bank, schol arship
i s disbursing through cheques, fee also

coll ecting through DD/ Cheques

Student Adm ssion and Support

Col I ege have digital library
facilities like, bar coding, OPAC
British Library, E-NLIST. Wfi Facility
and Digital C assroons avail able for




students, for applying scholarship
college is supporting to the students
for using Internet, Language lab is
used for teaching communicative skills.
The coll ege has a grievance redressed

cel |

and anti - sexual

harassnent cell.
Grievances related to raggi ng can be
subm tted online to the principal.

Exam nati on

cal endar

hal |

I nt er nal
uni versity website,
and regul ati ons of the university.
Uni versity exani senester exani nation
dates are noted in the academic

marks is filled through
as per the rules

and published in the web site.

port al

CCTV inplenented in the exam nation
and connected with university

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Nill Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Ni Il Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
devel opnent
program on

research nade

easy :-Tips,
Tool s and

Technol ogi es

18/ 05/ 2020

23/ 05/ 2020

FDP on

25/ 05/ 2020

26/ 05/ 2020




pr oj ect

proposal s for
fundi ng
agenci es

FDP on case 1 27/ 04/ 2020 02/ 05/ 2020 6
study anal ysi s
in teaching

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

8 8 13 13

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Enpl oyee provi dent Enpl oyee provi dent Gover nnent schol arship
fund, canteen, faculty fund, canteen, children fee concession from Al -
menbers are encouraged to | of the staff nenbers are |Anmeen Educational Society
pur sue hi gher educati on, given priority during to the econom cally poor
maternity | eave adm ssion, maternity students, counseling
| eave services, career guidance

program |ibrary
facilities to the
students, grievance
redressal progranme,
skill devel opnent
trai ni ng, canteen
facilities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

internal audit and external audit: Internal and external financial audits are
crucial processes for ensuring financial transparency and conpliance with an
organi zation. In our institution audit report is the final judgnment of externa
auditors to the financial statement. The external auditor is appointed by our
managenent to issue the report. Audit report is the hallmark to third parties
at the time of decision making. It is a process that involves in depth analysis
and eval uates our financial records by an i ndependent accountant or externa
auditor to determ ne whether institution s Financial statenents are fair and
correct considering the institution financial position. The audit will be done
every financial year i.e.,fromlst April to 31st march every year. Al the
recei pts, paynents along w th vouchers and supporting bills duly signed by
princi pal and accountant and approved by the secretary or chairman will be
physically verified and issue the financial audit report along w th bal ance
sheet and inconme and expenditure copy by the auditor with signature.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.




6.4.3 — Total corpus fund generated

146500

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes LIC from Yes Managnent
Uni versity
Admi nistrative Yes Rangar aj u and Yes Managnent
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Institution has established harnoni ous relationship with the parents of its
student teachers. ? Regularly obtains feedback fromthe parents for the purpose
of introducing rel evant changes. ? Once in a year conducts neeting to share
experiences as well as human and material resources

6.5.3 — Development programmes for support staff (at least three)

Al the faculty nenbers are pernmtted to attend sem nars, workshops and
conferences on need based basis ? Mtivating staff to publish articles in UGC
care list magazines as well as in conference of national as well as
international level ? Ensuring themto use technical skills to reach |earners
effectively ? Provides feedback to enhance their perfornmance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I nt roduci ng personality devel opnment progranms for students 2) Institution
started Yoga programme 3) Value Added Course: Life Skill devel opnent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | nducti on 19/ 10/ 2019 23/ 10/ 2019 23/ 10/ 2019 48
program and
Orientation
2019 Post 19/ 10/ 2019 12/ 11/ 2019 20/ 11/ 2019 48
I nt er nhsi p
and Pre-
i nternship
2020 Car eer 19/ 10/ 2019 19/ 02/ 2020 19/ 02/ 2020 40
Car ni val
2020 Val ue 19/ 10/ 2019 16/ 01/ 2020 20/ 02/ 2020 48
Added
Course: Life
Ski |1




devel opnent

2019 18/ 05/ 2019 02/ 09/ 2019 04/ 09/ 2019 48
Conpetetive
Exans:
Orientation
and cl asses
conduct ed

2019 Free Mega 18/ 05/ 2019 05/ 09/ 2019 05/ 09/ 2019 200
Heal t h Check
Up Event

2019 19/ 10/ 2019 15/ 11/ 2019 14/ 12/ 2019 48
Certificate
course on
Handwriting

2019 | ecture on 19/ 10/ 2019 24/ 12/ 2019 24/ 12/ 2019 98
Human Ri ghts
and | egal
literacy for
wonen
enpower ment

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

human rights 10/ 12/ 2019 10/ 12/ 2019 131 13

day

Nat i onal 11/ 01/ 2020 11/ 01/ 2020 131 13
yout h day

fine skill 18/ 01/ 2020 18/ 01/ 2020 131 13
devel opnent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The architectural structure of our college is designed to make use of naxi mum
amount of natural resources |like sunlight and ventilation. « Al the electrical
appl i ances are switched off when not in use. ¢« Qur non-teaching staff take
turns to ensure that there is no wastage of electricity. ¢ Periodical Checkups
are done to repair any | eakage in taps or mual functioning appliances to ensure
conservation of Water and Electricity. ¢ Rainwater harvesting is done and
conserved water is used for gardening purposes.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities No 1

Provision for |ift No Ni |l




Ranp/ Rai | s Yes Nill
Braille No Ni Tl
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation No Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 Nl 07/ 06/ 2 1 world e 1 97
019 nvi ronmen
t day
2019 Ni |l Nl 06/ 09/ 2 1 1 98
019 f ounder s
day
2019 Nl Ni Tl 02/ 12/ 2 1 1 138
019 Nat i onal
mat hemat |
cs day
2019 Ni Tl 2 05/ 09/ 2 1 1 95
019 t eachers
day
2019 Nill Ni Tl 05/ 02/ 2 1 1 140
020 nati onal
sci ence

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

col l ege regul ations in
Col | ege cal endar

15/ 04/ 2019

The institution has
devel oped a Code of
Conduct for students

where they have to abide
the rules and regul ation
of the institution. On
First day of college
handbook (diary) is given
to new students. This
diary includes dos and
donts in college
prem ses. Ethics for

teacher educator s

students teachers are




given in this book. e
Di sciplinary rules and
regul ati ons framed by the
institute must be
foll owed by the students.
e Any type of
m sbehavi or, indiscipline
or breach of any rules
will result into severe
puni shnent to them As
per the instructions
gi ven by the nanagenent,
Pr of essi onal Ethics for
Faculty Menbers is
prepared and is given to
faculty nmenbers. It is
mandat ory that all
faculty menbers foll ow
t he Professional Ethics
and the Code of conduct.
Head of the institution
and the coordinator keeps
a check whet her the code
of conduct is followed
properly by all the
faculty nenbers. |f
anyone fails to do so, a
report is prepared which
is submitted to CDC

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
i nternati onal 22/ 06/ 2019 22/ 06/ 2019 97
yoga day
worl d nature 27/ 07/ 2019 27/ 07/ 2019 97
conservati on dayday
wor | d popul ati on 31/ 07/ 2019 31/ 07/ 2019 97
day
wor | d ozone day 12/ 12/ 2019 12/ 12/ 2019 140

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n Water harvesting Qur institution has built a big tank on the upper nost
floor of the building fromwhere water for all purposes is supplied to all the
floors throughout the day. During the rainy season rain water is collected
t hrough pipes and stored in the tank at the bottom of the building. 2.Energy
Conservation W use electric energy quite economcally. W are careful about
the switch on and the switch off of the energy as and when required. 3. Plastic
free canpus Use of Plastic is banned in college canpus. W encourage students
to use cloth bags. e-waste nmanagenent Danmaged conputers/ e naterial are
imediately sent to I T departnment. If required sonme working parts of these
conputers are reused. If needed new parts are purchased and the repaynent of
the el ectronic apparatus is being nmade fromtine to tine to speed up the work.
5. Underground drainage systemis installed in the canpus. 6. Mintaining |ndoor
Plants in Whole Corridor. 7. Celebration of World Environnent Day, Wrld Water




Day and ot her inportant days, C eaning of the canpus as a part of Swatch
Bhar at h abhi yan, awareness prograns held on inportant days to save environnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Best practice .- TITLE OF THE PRACTI CE- Organi zation of Daily Mrning
Assenbly by nmentor of the house daily. A contribution of all the students in
the norning assenbly is nandatory which hel ps i n harnoni ous devel opnent of
students. In the Morning assenbly students recite prayers, discuss current news,
t houghts and tal ks on various societal and current issues. The institution
tries its best to inculcate the noral and spiritual val ues anong the student
teachers through norning assenbly. It is conpul sory for every student teacher
to participate in the norning assenbly ¢« Enphasis on Indian Val ue System
t hrough norning assenbly, clubs societies and curricular activities ¢ Mrning
Assenbly by each nentor group (starts with religious prayer, then 4-6 speeches
by students, news, thought of the day,inportant facts, stories, powerpoint
presentations, a teacher’s address ends with National Anthem all students
attend in college uniform In norning assenbly videos and presentations rel ated
to diversity are highlighted. « Al the nmentor incharges prepare a cunmul ative
record profile of the students to keep a track of their devel opnent. 2
Fi ni shing School Programe To upgrade the teacher education progranmme a uni que
concept of Finishing School Progranme has been incorporated in the college
curriculum Modul es covered under this programre are- ¢ Soft Skill devel opnent
e Effective communication Skills « Interpersonal Skill ¢ Resune Witing ¢ Mck
Interviews ¢ Continuous and conprehensive Evaluation. to make it nore effective
a denonstration and work shop on LIFE SKILLS DEVLOPMENT FOR BENEFI T OF TEACHER
TRAI NEES was organi zed in collaboration with AZIM PREMJI FOUNDATI ON

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive.google.conifile/d/1y5bnlPV PUi -
qGTHXEEbDy R6OKt PWBV8/ vi ew?usp=shari ng

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A Mega Heal th check-up and bl ood donation Canp was organi sed by Al aneen
Col | ege of education as an inmportant part of comunity service. it was
organized in our institution for all the students and staff and public to
spread awareness about health check-up and maintaining a healthy life . The
program started at 8 a.mon 5/9/2019 with the recitation of qgirat, introductory
speech was given by our respected principal sir and head of the doctor’s team
Some were advised to get eyes checked up for spectacles as nunber has
i ncreased. The Physical exam nation along with ECG SPQ2, B.P, and Tenperature
Tests were done in this Canp. Approximately about 2000 people participated in
the Canp for their health checkup. ECG check up was done on 12 channel s ECG
Equi prent. They al so neasured B.P., SPQ2, Tenperature, Continues passive
novenent provided reports generated by different nedi cal equipnment. Every
person coming for the canp had been registered by the registration conmttee.
Al'l the students were divided according to task assigned in Medical Checkup
The registration of patients is done by Mss |avanya , sunreen sultana and
shobha at the registration counter near the auditoriumentrance. This intense
event was organi sed to serve the people to get information of their conmon
bi ol ogi cal paraneters |ike bl ood group, blood pressure, haenogl obin, bl ood
sugar, eye vision, height weight etc. It was supplemented by counselling to
patients to cope up with the sedentary life style diseases and get rid of them



https://drive.google.com/file/d/1y5bn1PV_PUi-qGmHXEEbDyR6OKtPW3V8/view?usp=sharing
https://drive.google.com/file/d/1y5bn1PV_PUi-qGmHXEEbDyR6OKtPW3V8/view?usp=sharing

by regular nonitoring.. Health check-up Canp was focused on inproving or
extending the efficancy of health care professionals to the public in need. In
this canp nany patients from si ddapur, BADA MAKAN, and ot her near by areas
avail ed benfits Iike blood glucose test, body wei ght and hei ght nmeasurenent and
bl ood pressure nmeasurenent etc and patients interacted with our doctors and
clarified their doubts and in this canp all age group people from lyear to 75
year patients have taken benfits and suggestions from doctors. Totalyl around
nore than 75 patients are benificiaries fromthis canp and peopl e are happy and
appriciated our efforts In Bl ood donation canp organi zed by our college, in
col l aboration with Indian Red Cross Society, nmore than 120 units of bl ood was
donated by both students and the staff nmenbers as well as public , it is a
gesture in bringing a ray of hope to contribute to the serious probl ens of
acute shortage of blood.India faces a blood shortage of 3 mllion units.. W
need 12 mllion units of blood every year but just about nine mllion units are
bei ng donated.. Donation of blood is very critical and crucial for saving lives
many patients and those who have met with accidents. It is as such a great

service or contribution to the society and people living init. . The program
was coordi nated by Dr. k. Ranesh principal of AACE staff nenbers and NAAR
FOUNDATI ON.

Provide the weblink of the institution

https://drive.google.comfile/d/ 1kduAj 6MXI sf XVdf | hi 5TDWHzZARSF97C/ vi ew?usp=shar
ing

8.Future Plans of Actions for Next Academic Year

1 Spoken English classes to devel op good comuni cation skills:English classes
are to be conducted to help students to devel op communi cation skills. The cl asses
for a week were neant for teacher trainees and it was planned in the tine table.
2. Conducting Awareness Programmes: An awareness about different programlike
Worl d Environment Day, Wirld Popul ation Day etc., through online classes 3.

Cel ebrating National and Observing Inportant International and Nationa
Significant days 4. Organising Extension activities: WII be organizing few
outreach prograns |ike comunity Living Canp, Education Wek on the notto of
“Charity starts from Honme” 5. Mentoring System nentoring systemw || be conducted
6. Feed Back forns: The feedback forns will be used to take feedback from

di fferent stake-holders viz students, practice teaching schools about teacher
educators about their students, about their reflections)



https://drive.google.com/file/d/1kduAj6MQzIsfXVdfIhi5TDwHzARsF97C/view?usp=sharing
https://drive.google.com/file/d/1kduAj6MQzIsfXVdfIhi5TDwHzARsF97C/view?usp=sharing
http://www.tcpdf.org

